
Sexual Misconduct Policy and Procedures

OIE 
Receives a 

Report

Intake, Risk Assessment, and Supportive Measures (1)

 Online  Complaint Form
 In-Person, E-mail, or Phone Report
 Anonymously
 Responsible Employee (RE) Report 

Formal Investigation (5) 
Informal Resolution 

(Case Closed)

 Investigation (Fact-Gathering)
 Evidence File Review (10 days to respond)
 OIE Prepares Investigative Report (“IR”)
 Party Right to Review and Comment on IR (must be provided at 

least 10 days before Hearing)
 OIE Sends IR with Recommended Findings of Fact and Conclusions 

to Determination Panel for Hearing (Case Closed in OIE)
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Title IX Sexual 
Harassment 

Assessment (2)

Must Proceed with Title 
IX Sexual Harassment 

Grievance Process

Assess Under Other 
University Processes

Discretionary Dismissal
(Case Closed; Limited 

Appeal Rights) (4)

Procedures for 
Other Sexual 
Misconduct 

(Similar to Previous 
SMPP)

*See Procedures 
for Other Sexual 

Misconduct 
Flowchart

Discrimination and 
Harassment Policy 

and Procedures 
(DHPP)

Other (i.e. Student 
Conduct, HR, 

Faculty Misconduct 
Procedures)

Live Hearing with Cross 
Examination by 

Advisors

Determination Panel 
Determines and Issues 
Outcome via Detailed 

Report

Limited Appeal

Yes No (3)

(1) OIE connects parties with resources and supportive services, and will facilitate and implement supportive measures throughout all 
stages of any process.
(2) Assessment Questions: A) Did the alleged conduct occur on or after August 14, 2020? B) Does some or all of the alleged conduct, if 
found to have occurred as alleged, constitute “Title IX Sexual Harassment”? C) Did the alleged conduct occur within the United States? 
D) Did the alleged conduct occur in the University’s education program or activity? E) Has the University received a Formal Complaint?
(3) If OIE determines that the alleged conduct in a Formal Complaint is not Title IX Sexual Harassment, parties have limited appeal 
rights.
(4) Grounds for Discretionary Dismissal: A) The Complainant notifies the Title IX Coordinator in writing that the Complainant would 
like to withdraw the Formal Complaint or any allegations within; B) The Respondent is no longer enrolled at the University or is no 
longer employed by the University; or C) Specific circumstances prevent the University from gathering evidence sufficient to reach a 
determination as to the Formal Complaint or allegations therein. Discretionary dismissal can also occur during an informal resolution 
or formal investigation. 
(5) Where an ongoing formal investigation shows the alleged conduct does not meet the required criteria for utilizing the Procedures 
for Title IX Sexual Harassment, OIE will change courses and assess the conduct under other processes; parties have limited appeal 
rights.

OIE Issues Notices of Allegation(s) to Both Parties

 Parties 
Appeal in 
Writing

 Appeal 
Response 
Issued

(Case Formally 
Closed After 

Appeal)


